Accounting Assistant
EMEA Amsterdam, Netherlands

The Accounting Assistant will be a self-motivated, organised, strong team player with pronounced
affinity for numbers. With excellent attention to detail, communication skills and the confidence to
resolve problems as they arise.
What you'll get to do:

•
•
•
•
•
•
•
•
•
•
•
•

Posting invoices for all EMEA entities
Overhead Invoices
Independent contractor Invoices
Agency Fees
Managing timely approval flow
Coordination of payment transactions (Accounts Payable/
Preparing payments
Accruals/Prepayments
Intercompany postings
Intercompany reconciliations
Month-end-close procedure
VAT

Skills and experience we value:
•
•
•
•
•

Completed midlevel degree in Finance (MBO4)
Relevant professional experience is an advantage
Confident handling of MS Office applications (especially Excel)
Accounting systems knowledge to perform daily accounting work
Fluent in English & Dutch additional language would be an advantage

Benefits and location:
•
•
•

Remote work opportunities in the Netherlands
Company Pension
Training and Development

People2.0 is the world's largest global employer of record (EOR) and agent of record (AOR)
services platform, created exclusively to serve the talent ecosystem, including staffing agencies,
search and recruiting firms, individual recruiters, mass talent procurement organizations, and
compliance, contracting, and consulting companies.

People2.0 enables talent providers, large and small, to place anyone in any work arrangement,
anywhere—simply, quickly, and compliantly. Our global team is dedicated to helping our
customers expand their value proposition, optimize opportunities to access the global talent
pool, and create a borderless world of unlimited growth for their business.
Please visit People20.com

People 2.0 is committed to providing equal employment opportunities to all associates and applicants without regard to race, color,
national origin or ancestry, citizenship status, religion, sex (including pregnancy, lactation, childbirth or related medical conditions),
sexual orientation, physical or mental disability, age, veteran status, uniformed servicemember status, gender identity, genetic
information (including testing and characteristics) and any other characteristic prohibited by federal, state or local law. Our
commitment to equal opportunity employment applies to all persons involved in our operations and prohibits unlawful discrimination
by any employee, including supervisors and co-workers.
In furtherance of this commitment, the Company is committed to providing a work environment that is free of prohibited harassment.
As a result, the Company strictly prohibits sexual harassment and harassment against applicant and employees based on any
legally recognized status, as defined above, or any other status protected by federal, state, or local laws.

