Internal Audit Manager
Americas (virtual)
Internal Audit Manager will be responsible for the development, and implementation of audit and
compliance policy and procedures to mitigate business risk. This position reports directly to the
Chief Legal Officer.

What you'll get to do:
•
•
•
•
•
•
•
•
•
•
•

Asses all business areas to understand processes and areas of risk.
Develop internal audit protocols, and controls
Implement and train all department on best compliance practices
Conduct quarterly, and annual audits
Work in collaboration with leaders to share audit findings, and remediation activities
Work with leaders in all areas – IT, Legal, Payroll, HR, Legal, Finance
Identify areas to enhance efficiency, and effective operational practices
Build a scalable program that can grow with the company
Provide leadership, and guidance on best practices
Contribute to continuous improvement in quality of business functions
Build audit tools, and data analytics

Skills and experience we value:
•
•
•
•
•
•
•
•

Bachelor’s degree in accounting, or business
5 + years’ experience
Staffing Industry experience preferred
Experience in internal auditing, risk management, and accounting
Management experience
Financial, and accounting knowledge is helpful
Excellent communication and presentation skills
SOX Compliance Knowledge

Benefits and location:
•
•
•
•
•
•
•
•

The current delivery team is based in King of Prussia, PA, and this position can be
based in North America
Eligible for variable compensation plan based on performance and company goals
Paid vacation, sick days, and holidays
Medical, dental, and vision insurance
401(k) retirement plan
Voluntary life insurance
Many more ancillary benefits
Periodic travel of less than 20%

People2.0 is the world's largest global employer of record (EOR) and agent of record (AOR)
services platform, created exclusively to serve the talent ecosystem, including staffing agencies,
search and recruiting firms, individual recruiters, mass talent procurement organizations, and
compliance, contracting, and consulting companies.

People2.0 enables talent providers, large and small, to place anyone in any work arrangement,
anywhere—simply, quickly, and compliantly. Our global team is dedicated to helping our
customers expand their value proposition, optimize opportunities to access the global talent
pool, and create a borderless world of unlimited growth for their business.
Please visit People20.com
People 2.0 is committed to providing equal employment opportunities to all associates and applicants without regard to race,
color, national origin or ancestry, citizenship status, religion, sex (including pregnancy, lactation, childbirth or related medical
conditions), sexual orientation, physical or mental disability, age, veteran status, uniformed servicemember status, gender
identity, genetic information (including testing and characteristics) and any other characteristic prohibited by federal, state or
local law. Our commitment to equal opportunity employment applies to all persons involved in our operations and prohibits
unlawful discrimination by any employee, including supervisors and co-workers.
In furtherance of this commitment, the Company is committed to providing a work environment that is free of prohibited
harassment. As a result, the Company strictly prohibits sexual harassment and harassment against applicant and employees
based on any legally recognized status, as defined above, or any other status protected by federal, state, or local laws.

